
               
 

 
Compensation/Benefits Report – Administrative Positions in the Hospital (HB 321) 

 

(A) Position Title* (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Pharmacist $ 116,735    $ 17,870.28 $16,038.99 

2. CEO $ 109,093    $ 13,084.74 $ 5,994.33 

3. Risk Manager $  71,247    $ 10,705.92 $ 5,212.22 

4. Plant Manager $  68,609    $  2,742.20 $ 5,034.12 

5. CNO $  62,355    $   8,645.37 $   559.40 

6. CFO $  55,370    $   1,900.00 $ 5,006.12 

7. HR Manager $  46,091     $ 5,025.02 

8. SS/DP Director $  44,616    $  1,714.17 $ 8,090.94 

9. Case Management $  41,030    $ 1,641.20 $ 2,093.18 

10.IT Director $  37,080    $ 4,700.20 $ 2,223.71 
Notes:  

a. Reporting Period is Calendar Year _2018__________.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. (*) Report title, not employee name. 

  

 

 
Due to the nature of our Shared Services Operational Agreement, administrative positions of Quality, Education, and Information 
Systems are not included as their costs are allocated between multiple facilities for which these individuals provide services. 

 


